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General
My beliefs about leadership and advocacy are consistent with the Chi Sigma Iota servant leadership model (Lewis, 2022). As we have studied the principles of leadership this semester and thought through the question of whether leaders are born or made; I would have to agree that a good leader is both (Brubaker & Myers, 2022). I personally feel inadequate to fill all the responsibilities of leadership on my own. However, I also believe that I have a number of God-given talents and characteristics that are being developed that allow me to lead well 
(Brubaker & Myers, 2022). 
A

t the graduate level, I believe that leaders should lead by example: serving and mentoring those around them. This is inherent in the counselor's professional identity (Sweeney & Kress, 2022). Our professional goal is to help others achieve healthy functioning which can only be done if we are striving to pursue wellness (Moorhead et al., 2023). As such, I can extend the invitation to others to join me on this journey of pursuing wellness together through mentoring and leading. As well as, being able to advocate for others to be free to pursue wellness through expanding access to quality mental health care within multiculturally competent practices (Storlie et al., 2015). 

These beliefs flow out of my understanding of Imago Dei, recognizing that all people are made in God’s image and have been marred by sin and need a savior. While I am not that savior, I can be an ambassador 
interceding on God’s behalf to reconcile others to Him (2 Corinthians 5:20). Only through reconciliation (to God and others) can people achieve fully bio-psycho-social-spiritual wellness. These beliefs have been derived from my many years in discipleship ministries along with my education at Liberty University. My mentors and professors have often encouraged me to share with others the knowledge and understanding that I have gained, just as they have done for me.
As a leader, I hope that the difference that I will make will be seen in the lives of those who I mentor, supervise, and teach
. I hope that I can pass on my love of God, my passion for learning, and my desire to help others. I hope that as a good leader in post-secondary education, I can impress these same principles in my students. Additionally, as a leader and advocate, I have a voice that can be shared through research and presentations at professional organizations (Barrio Minton, 2022). This responsibility included being both a consumer and producer of counseling research and knowledge of best practices (Barrio Minton, 2022). Fortunately, I love to read and analyze new ideas and try them out in my own way in addition to sharing what I learn with others, so this aspect of leadership and advocacy is an exciting opportunity for me. 
Impact and Influence

I believe that I am already making an influence as I have gone through my internships, presented at conferences, and participated as a Chi Sigma Iota (CSI) executive leader.
 I have also had the opportunity to mentor others as my colleagues have come to me for advice, information, or encouragement. I had the opportunity to talk to individuals after my presentations and offer them additional information and support. I believe that I have made an impact on the students during my internships, as I was able to meet with several students one on one to help encourage and give them direction. I have similarly provided encouragement and direction for colleagues as well as leadership in group projects. 
I believe that I have been an encouragement to faculty members as I participated in class and brought new ideas and discussions to our conversations. I hope that I have been an influence on the institution as I have represented Liberty University at various events and encouraged others considering continuing their education to consider Liberty. I believe that I have helped others learn that leading does not have to be overwhelming. In the CSI group, we have been able to share parts of our journey with others and help them recognize that one does not have to be perfect to hold leadership positions. I also hope that I provided leadership to my group project teams, they have learned that I have plenty of grace and am not rigid in my expectations. 

Future Aspirations

I am quite excited about what the future holds for me and truly look forward to allowing God to place me exactly where I need to be to join Him in what He is doing in the lives of others. I will continue to grow and learn as I develop and improve as a leader through ongoing mentorship with my professors and advisors. I hope to dig in and receive continued training in counseling methods and leadership skills. I am passionate about sharing what I have and still am learning with others, so being a teacher and leader in post-secondary education is energizing to me. 
I hope to see changes in the field of counseling that welcome a Christian worldview as others see Christian counselors as loving, accepting, and full of grace. My future goals and aspirations are to become a professor who inspires students to take charge of their own education, to have a thirst for knowledge, and seek out opportunities to help others with that knowledge. I also hope to continue doing presentations to share and encourage others with what I am learning to make the field of counseling a stronger profession and force for good in this world.  
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�I agree!  You have developed into a counselor educator who does lead well. 


I appreciated this integration of whether leaders are born/made


�Made a new paragraph as it is a shift of focus. That way, the excellent points you are making stand out more!


�And yes … service and mentoring are truly in our professional identity's DNA


�Excellent. This helps our students to understand that we are servants reflecting the love of Christ in the counseling room, and the outcome is not our responsibility.


�This brings such meaning into what we do as counselor educators


�Absolutely!


�I am so blessed to see you own all of these areas of influence as this is incredibly empowering. As I  read each one, it felt like a declaration of who you are as a leader in a powerful way … and very accurate. I want to stamp a big AMEN on it


�And you will!





Excellent work!





